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HIRATT W WIRRT AT SR IR gar IR & Ug & fore 3mae= ux Simifla sar g1
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS

YRATT ga B SR T HATY & T8 U [T §1a 8, o 29 & @l & [ ok
VIR o ferg TaTet dsiienRun o g, 1860 & T8d Usiigra § | 3o YR b1 Hod J2%0 Ol & Spuel
BRI BT SIR fIafSal &) sfarfsdty uRaifares & v an & o uRIfRa/AuR F=1 21 389% Uy
GNﬁB%’W?WW%WW&HDﬁTW%E%HUWWﬁWW@GW@E
SHFRR=AS €|

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandgte of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

2. WU IHIRRCH DI ASgd B AR el H ok 31w Ipy Udw o7 & yarg &, WrawT 3 23
P IHTAT % (1.3.%.) P RGBT 2|

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. HIRAWT 04 T 1 Sfafdy 3 fore TifdeT SR TR gar 99y & g ur, arg iR 3ftR® YR
TATRDT § 3fTde ATHET HA1 8| US BT vl 59 TR -

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are
as under:

.4, e gl B Ho G
S. No. Post Number of Posts
L. a1 URreR 50%
Young Professional

* el oY Sen Faa ks § ik WAw 1 59 g1 My arafie SRYR YR
T U= e 3 ot et 8 | T 1 I S g § 8N oTet SR YRS SR TR 1AW
@1 IS forarad o1 S X6t | 7 T faan wimar @ & wRfRe wum@ w Prgfd ok arg & Rt
Wt = w gl it oft aRfRf 3, v & g 915 sRer yer =18 frar sme
YT T ey A Baa WrAW H &t sifaw Fofa A4 &1 iftrer ghmm1 39 sramar, fafte 3w & R




SHREFUT & Ty H HRA TSR P Fferd fen- Ml & SR SHefiiidt gRT a7y 97g W WRI f6UTT |
ST JI1 &b TR AR

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. U HHES 3R 3HT B IR B a0 SHIGAR - fET 7T HRAW & 3ii-ems didd & HieH 9
U STAGH, THIU Ga/eLaral ot Hufia W9-Tamfud BIeip it iR URIOIE 3eR B Hiel STH H
Fehd © | 3 AIEHHI F MG WIHR T8l fhd S |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. e YuF & 1Y 1o @1 faavor HrEw Bt dﬁi‘ll%fm\j'-meﬂ% http://sportsauthorityofindia.nic.in
i msqanﬂaqmﬁaﬁmﬁmﬁﬁr 08-11-2024 (UTd: BT 10 Toi /)
o STTATET AT THT B Bt Hfaw fafd: 30-11-2024 (ST 5 T TH)

The detalls of recruitment along with application form is available on SAI website i.e.
hitp://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 08-11-2024 (10 AM Onwards)

o Closing date for submission of online application: 30-11-2024 (Till 5§ PM)

6. YT Y & Iad 819 arel wniRid Rl &1 47 & e o1 9 @t orafd & forg yeflamg
e IeaR! ¥ faeid 99 ¥ R Il | HIRAWT & U 31 H1S SR FaTY U9 B I PR Bl
SRIPR GRIE 31 YA T 1% HRUT game forsh +ff wm 3 faso= &1 aug o & Wit sifeer
ﬁ'{f\&ﬁ 9dl %I ydf O deeh et Uy & 1%1@ recruitment.cell.saif@gov.in U3 'ﬁtﬁﬁ CREIE| %I

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai¢gov.in

5!
JUFST® (DEPUTY DIRECTOR)
ydf UHY (RECRUITMENT CELL)
YIRAWT {RST HTATA(SAI HEAD OFFICE)



ATRIST — I (TABLE-I)

It #1 faawor

JOB DESCRIPTION:
YGATH A<t BT faawor
Position Job Description
ECIRRIEH o OXId WA URRUIDT b1 Horgd He & fere fafira vrawn / weh 3fean uga
;’01;118_ 1 3R FYSHIST 3 TR T Ue B 3R 3% BTG B TR

& ferm|

ST & YIRS BTHGTS &b AT FaT A 3R Qe AT, 69 DRI, fsh
& faftrst fRduRe! & ary Juds &=

Sff¥reral o1 EREd 3R R yare &1 veer iR faftrs wraw &1 derrst @t
AT, Frequ, faeyur SR ARt & fore 3= 1quras ardt $97qe wer S|
feu e uRaem & o, e, e, fharan, Qe ok RafE &
IBUNEIE:Y

A 3R Jarefi &1 @ie & g S SR TRaTal ol e 3R &3, o HRa
WBR & GFRs, CVC R oiR Wite s & Sar 8l
faenfeat & forg ue iy a1 uige)

fearst & uRara 3t wre B I 9§ ofd d TR B gRida |

OReRd TS+ IR RSt & W1y Afaaig ©U § Yuh By 3R IH UgH e
Raifén sifftear / wiigrd wftrpa gRT Y 7 foseft o oy 7|

To provide administrative support and oversee the functioning of various
SAI/Khelo India initiative & Schemes for strengthening the Country’s
Sporting ecosystem.

To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

Oversee the function, management, planning, execution, verification & reporting of
operations of the given project. _

Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

One stop service point for the athletes assigned to him/her.

Ensure the processing of athlete’s proposal in SAI from start to end
Communicate with and provide support to athlete in person when needed.

Any other task assigned by the Reporting Officer/Competent Authority.

ot




ATfeIPT 11 (TABLE-II)

YA HI1GS:
ELIGIBILITY CRITERIA
e TARISH FIgaT 3R 3HT
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

ot +ft v & WderR @) fSht ar s / &t & 1 uae= & 02 a§ &1 gieft

s g e a1 THeTE a1 Taues! a1 AT a7 SEiTSseyy AT 10+2 & §G U Bt T
v 04 T 71 I 3P BT UGS & 15 bt o U T & Wy 01 9 BT 3FHT
oung

Professional Eﬂ:ﬂ?ﬂ%ﬁl

g1

Tt e T SR 9§ Tt oft fawa & wrae & wrd W weeE ® JHI0gE /
e 1 (e / fewii B 3raf ¢ e A offtres 8- =nfew) & e 02 9y
1 3fgHd g1 13U

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of
Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

Ruoft: srgya g+t T arewn 59 a8 HTavaF Xsflore Tiwar g1 @+ @ a1g g11ee 1491 197
g1 Hoashsrga T bl &1 oaft &t gyd & &9 & 761 FI=1 e/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewuft .

o SifeH AT T Had WeTHR H Ui b T SfepT TR SR gt

o BT T 78 & ¢ & Haat Tenpr § Il g &1 sifer 7= &1 gf el et 81 WeTahR H
IR gRT Ut 3feh] & MR TR A I ARET Tl TR &1 S|

o TANCAR B HRIYR T8 HIQ THY 307 Tt YO c=aTael TRgd BHRA BT ST U] TE R ot

Sl

NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. .



8. f&3ht wa sie arfereeT: sraets fvg e vmmor v 1 sy e we A o wam iR @
fayfaemera a1 s wlien R g1 iRt fovan s =nfe |

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

o o T
WORK EXPERIENCE:

HT4 STHT BT g1 B T &Tavil A Fuffad o1 Wy U A Iwra g1 a1iku:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfIBIE &1 19 (NAME OF THE ESTABLISHMENT)

®) W& MGRY/aiwal wiieRt & swner s @re § 39% nler 3 fRufy wp
Y | JATS T8 1 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

) B 3ya F @Ef Rrd FRfuR weur ok srfed 8 # AR ST @
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) 5 & A Sufiqar & & 5 § a1 wfas # R vg w Frgea @1 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. =T GETA:

OTHER DdCUI\‘IENTS:

&. O fafd &1 UATT: MR ST/ Bafl P 3 dlftiapl/aRd] Bl HT 3 diferdT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

T. TP UROIE PR B T BT (One recent passport size colour photograph)

9. IRy fAdE: (e el M wf Al o1 Tt A e SR SRS § ST SAe SREHR
o S Gepa 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10.  PIF SHTAGT HR FPHdT §: IS pad 37 YR ARG F g 76 70 & & sras
gmmmmwmaaw@m%m- IR IR 8) F A S 1 R B
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i RS doflerur SarsT [ o3 & 916, IRfear &1, 2 23 T w0 & Fufifld sway
3UTIS B BT | - gt It Uey § Suae w3 8|

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. GXAASl @ HH 3 UBR g (The order of documents is as follows):
%. IHIGAR BT fIaRU (Candidate details)

w. &4 fafy &1 [ESICE (Document for DOB) &
1. ETABIaR S B 3ic fRIBT (Mark sheet of postgraduate degree)




g, TddIa) Wﬁ SUT THIUI-TA (Degree certificate of post-graduation course)
T, FdP (S B 3ip arferapr (Mark sheet of graduation degree)

. Ed® f$U gHuA (Degree certificate of graduation course)

3. BT M T BIS B (RRA FHIHR U801 3 a1 Sriged 814 @1 fafY sifera g =R
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

7. STdIdH SHfdH YT THIU-US (Latest Last Pay Certificate)

z. Od Iuatedl &1 guda @A ard d*‘:dla\ﬂ, afg ﬁ% &l (Documents supporting sports

achievement if any)

iii.  TATOTOE &) TR e g BA @1 iR i @ A SEieaR & Wd yHE W R @
2 | HIAYT I S Hd THIU-UE ) SRAPR w37 @1 SfipR JRFEM Raar & i SuR Jare
T SR e e 0T vere =8l o3a & | Tranfresdr gRfed 3 & o dewmse i uerm e
o o

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. IFICIR] &I IRIad HFGS] & YR TR HETDR P [T FaATIT ST | ST, YTl AFGS| D
qfef 1 AT I8 el & b Sufigar & WereR W e faar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. SHiGaRi &) U8 @M G IRt {3 It Swieart gt wro & Feffa urrer wrdl & g1 &=
& i it e § orFfqm gl afe, wamesR & ugd a1 are H fob el 4 &R & e W, I8 urn
e & 5 & urerar @t fardt oft o o Q1 R Rl € A I ITIGATRdT HRAUT §RT TE DY G
ST

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

He: Tafd iRt H FRIUR T80 FIA THY e A Ifafad ga JHTr o IRgd FRA
BN PRIUR TS0 HI0 THI STIIP THTU-UAT B el Ui U 7 B U SFHIGan] ¥g $ &1
STE |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. g9 3R I (TERMS AND CONDITIONS) :

111 Priee: 39 Sfees Fafea o1 eriee ar av & g g dfde $1 sy o fed 1t oar
T U a1 Fafd SEEaR gRT 30 &) @t Aifew safy a1 Mfew oaft & gaet # T #gH
1 TR Y TAT fbar off Tepa & @fe Afew oafy gt =& @t ot 8)1 afe =wafa
SR gRT AT 3 saaeR frt o a1 Tafd Iefigar & wfder &1 fed i wrd ar
ot oft oy o7 Iocted e 41 et +ft e & parR BT gt ure o W, o gedasR,
Hool Y ATRaTEY, SR Uik SR Hraw g P fia ¥ s wamR v €, e

>



TG IHIGAR SISt U ST § a Sfaer @1 foer ot of geer & deprer g o i
ST |

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 3Tg HHT T 3 (Age Limit& Salary):

A= Y- TP 71T da++
Designation Age Limit* Consolidated Monthly Pay**
EEIEER 32% 50,000 — 70,000%*

Young Professional

**+ JAHTT Wl & 70 GRINE GRS Faer 50,000/ w93 e a1 aroamy

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/~ Only.

*3f1g 7 g Hd Sicn@a Stoidiet aragst & sraare shatef; gereft oie vt @ wafda safizart
WWEW -

&) 1Y JATUH- BRATAT J19 . 19017/7/79-R1() &1 30.11.1979
@) Sifd JHI0-T3-
e/ erIfera SiH-Sfayerm et arf -
MO ¥, 36012/6/88-RT (31, 9,57.) fa&id 24.04.1990
BT U . 36011/1/2012-RAT (IRTE) F&1® 14.03.2016
DA JT . 36036/2/2013-84T (3MRE-1) T 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YR GeT FIAT & AaT 7eT ¥ aret aldwial st org 7 ge 17 27 77 g e faar
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

.49, YTEYT | 34T P @iy A H BT
S. No Period of Experience in SAI Relaxation in Age
L. 299 -39 1y
2. 399599 PEL]
3. 59979y 399
4. 798 -9 gy 4T%
5. og¥— 11 ay 5ay
6.

1139 139Y 6 ay w




7. 1398 — 15T% VEL
8. 1599 — 17 a9 8 qy

3aff a1 & o Frae gre v /12t wien § oof srafafy § Ther ot st | siftrean smg

I MUET ST U SHT HI1 B URIHS fafy & HR &t et

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date of
submission of applications.

11.3  HdWR BT Balal - AL TH & STER T R 1 farddl o TR B Herd! Yiar 4 Uge i

114

11.5

11.6

R P! o, g fow yrawn § fpanfad 8 IR S8 THIu-UA/&AdThR SIRI BT |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

3T YA :- BIYYR TV B T1 ITHT R TR s A1 HTI/D Hll Wb 81 8T |
TSI 31 SR 39 H=Y JMTHE 1ol 51|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

a1 g3 Tafa snafdfal & o T 1 AR Tefien 1 SiTerht quT safeid THlen & SR
R 90! 3d9 gfg R R frar s urda @@ wiexu gr1 Ry ufbar & Srgar
ROET ofeprt ik geiten affify grT & 1 Rl & oflUR W 7% b B dIitiep da gis
AT ErT

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

T - Tafa SHfiaR ud® qui A8 # 2.5 37 @ o= A g2t & gHar o, forad werm s
& qd 3rgHTe & S1efi ST SR R U dhaiex 9y & SRl gl ST el g1 | 3 31,
@ TEE a0 @ U &Y i uRkefie & T o wdar g1 quiil, sreEiie faer,
afRreror o 3 e srmuRor Al §, FeTe e HRAWT §R1 39 X H g &) S 9@l 5| 395
SFeTTaT HfRETd o SR AGHTR HATCTd GRTSRY 36012/03/2015-THTH-1 e 12 3ffiet 2017 AT
T (=) ST, 2017 ¥ STER Wi GHT & U U 1 Wavdll § | WY 81 b peisy
¥ & Suged F2 T 8 ST SR ofTat ey N H 3 3 e ST S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAIL Apart from this the women Consultant may be eligible for maternity leave as per -
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year. W




| P

11.8

11.9

11.10

1.4

AT HeA1/ &P WeaT: Her TSR & SrAie & orefi eRe &R B & forg.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

TS T T YT gled, Tt ok @re foat
Position Mode of Journey o1 ufagfd
Reimbursement of Hotel,
Taxi and Food Bills.
a1 U=ER SHATH FT § gars T Al ufa f&71 2250/- U3 G Bl
Young Professional i g R AXa grI S{TATH, RER & HiaR g1 & forw

ufd f& 338/- 3Ud d ot
Air in Economy Class or by e AR ufd f& 900/- 3uR I
Rail in AC Two Tier 3 v faa 1 srgmfa &Y
il

Hotel accommodation of up to
Rs.2250/- per day;taxi charges
of up to Rs.338/- per day for
travel within the city and food
bills not exceeding Rs.900/-
per day shall be allowed.

QT : S5T ARIHERIe, HRAW &1 X4 § 3, U1 H=1 SATaeaeh a1 GHEH € O 98 SIS gRT 3R
ferfera = & oo fbu o arat Rl & 37 Frawt & e +ft wrau= # g & a2

Relaxation: DG, SAI where DG, SALI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

AT IHTCIR B oo RUIET Sifiyert gRT gHy-gwg W I 7o a2 wdat oir e
o1 e BT ST U1 98 o ROfE aifiiert @t dqfd & o uR St sk Rrderia)
fAde BT 35 sreran, defed, et ok Raifé srae &) W gRT o R R
ST 1S PRUT T 3R ASR B} G F o sgara/a=nfia fvar o g 2|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

Tafd Seiear &1 RAiféT sfiert grT feifed srazgsa & 1 a3 ¥ R srazgear
SR TR AU SIS T &1 UTe 11 S| 35 Sfefral, Tafa snaelf &), afe srazas
T, fom fobeft sifafRa afvsifives o el U & any 1 aran b, I &1 fRawt ok o7
¥el A Wt B 7 & g sem 21 8 we FRgfa i smuR w enft qur 9ot
SR &1 HIEW & 1Y HfeT BT 3fafll S SRA V139 F TR B 37 PR T80 633 T
A 78T < et |

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAIL

TG IHCIR S0 ST quT st W 3 9 &y, =mafe, e ok s o
forerial & Fde & feeh 1t 9o & forw Rrdier 8 ok afe g7 smawr o ST 2, < 59
<faeT &1 Ja Ieera JHT S| 9aiad MWﬁW%W@W%WWUW




frgnt & arefiF g qu foreft oft BeaR a1 gafaeR & A # FEE ¥ ofER fifaw ok
SRR HTaTE) B 1Y ITRerd €| Tafid SEfieaR o1 guriva I8 g, (emero fam),
1964 BT T HIAT G|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

11.12 STIIHT B YR TR, HRAWT STUH! e 3rafty &b +fieR HRa H bt 3 RIF R RIFIARd
R GHal ¢ | T8 WY a1 577 & T U1 RAFTIRUI debTal UHTE  fohar o ehdl § au1 39 d6Y
o Y@y &1 fAofg sifem AT STem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 e @} 3aft Fard 811 WR IS dopTa UHTE  Tad: 81 GHI 81 Sia |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 =99 IFCaR & & Fue ot PR AR e @) sl 3R afe Saer & e
3Aferd St g T Y 1 (Th) HIE BT A AT 1 3P TS H 1 (TH) HIE P UIRHAD &
P UYTd fS11 DS PR IdTT WIS FHTE HR & ST |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. 3agH FA BY:- agdf B Faa https://sportsauthorityofindia.nic.in/saijobs fip & wew ¥
AT e S g1 frdt 3y ey | U $1de WIHR gl fhT S qur 3% gid
srdipd @R far U ISR W USHORU/SAG WHT B J Ugd, SHIGAR! & U
frafefad g =feT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, YU Aa omER: SieTET e U H oS ! T S0 SRSt Wil uichat Ul g1 I fshy
& F1RT| Ue R Tl (U O & 918 3MUP! Ha-3MES! A H1s daard gl bl SIg|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, TS 3MTae SHT B THY W-TATud TS TATS HRA 8111 (Self-attested documents

to be uploaded while submitting application online) :

1. o R STYEI: YR BTS 10d1/1281 Hef BT 3@ AT (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)
2. oaxgd Aafre Aradr U SHd WHIUGH| (Certificates of essential educational

qualifications & experience.)

3. OIUIE PR &1 T BIT 3R BXAIER B W BI T8 YA | (Scanned copy ofpaw

size color photograph and signature.)



4. HGRISY WRDHR/AATGT WG| H BTH B & AT H 3% TarH (A § SHTafe FH1o-
TA D! W D1 T8 Ul | (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. Fdiay sifad YT UHTUI-UA | (Latest Last pay drawn certificate)

ATAEH T P Bt ifaw Al : 3iTems smaes e &1 Ao 99 R mar &

o SHFTATS 3MAGT HH Bt YRS faf:- 08-11-2024 (WTT: HTeT 10 T /)
o SATSH ATAS THT B B 3ifad fafd: 30-11-2024 (JRHTE 5 T9 TFH)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

¢ Date of Opening Online Application: 08 11-2024 (10 AM Onwards)
¢ Closing date for submission of online application: 30-11-2024 (Till 5 PM)

My-tger:

CONFIDENTIALITY:

14.1  HfdeT b SR, T8 WG & 6 Fafd Seiigar & uRered & g qeay ffte T
SHBRT T 1 g1 3R I TfagT & oo Iararid! Bl [ 631 g At o
SRR H, foe fbeht T &, R, uferm srer, Gae-T=ie safenTd S1er, Wy grel, e
fa=ermor SR et ot wecfie o1 FHdTie s SR uiem ger, ey ok Ry
WD RY, ST &b i SR TATY, Urenfiveast 3R dep-ept Ruriiferai, faqom xorhifat, samgr
B AP 3 U THBR A 81 Gebd! @ PR " ioeg Seet g1 s 21

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information™.

142 T ARl BT S0 Bl P IRafIS e & ey & e wier) @ qd Wieh
o1 fop et gcien a1 el 1 e e TRId B3, YEa v & Wi &, g fora s, a et
31 TR & A TR THATH 1 B T Y BT B3 1 A i <) omeht| ol 1 e,
G, TR, 59 B & W & =0 B el bt ff T o1 SuanT gem miiert @
gaigHfe & TS e &, A 02 et oft Swciet & foreg Pt & SR e wieard @t
S| quTfy, afe wafd snadlf yrRi gRT T U gHgTE & st % e, o
TR BT TG § T H1S BRI TR D1 Tedl 8, o TF1 Gem Wiier) & Rifgd
Wipfd UTed 37 & 916 81 faran o1 e 2|

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

143 Fgfad ot safd & ERM, HreRt uRdIg ofieie Mu-tadr s, 1923 % et &
1 g1 SR e ot 3raf & SR ITd gRT U ld &) 7 B ft TR e 3
TR DT 6] TATE S A & o i el 81 W




15.

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know. '

144  TOHd HHIR) o ot Ame & qERl &1 wfafAieia 91 3 a1 9erg 81 ¢ Hepd, Sl R @a

TITReRr 3IR WPR & f8d & ufamd 8|

The Selected personnel atgno instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

. Ony IEieaR] &l U 31deH! B g SHa TR A [9aR0l & YR W Sie/=ad !

o ST iR SMAEH B SR W @ IR ISP R b 1T ST e |

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. U, 79 3R Frgfaa @ gefea i amal 8§, yrdv o oty sift g ik gg wit Seieart

R TSR BT 29 Jay & YrawT gR1 foeddt o enarde a1 HmeR | f49R =&l foar S|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

YR B TRIEGROT (HRAYT) & U 3T 18 SR gy fpdt off wR W fammes siRar Tae

| ufpaT Bl e R BT SHIBR WA B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. foxdt oft fare &) fRufa & weTare, g sifas wiftrert g1

The DG SAI shall be the final authority in case of any dispute.

. PR Ot e @ ofgey SNYR W N 3R 38 e § Fafd SHaR! a1 WeR SHAR] &

w0 g 3 forg feredt ot g O 31 oft of¥SRY Te/mar & 1 urerdl el gt

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

. HTR AR & afrd 1 geraiiarh faeeh @ srarerd] & SIBR & Sl grftl

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

TR N ARl BT & F TEd §Y, U Ua JUR far Sem o v oy &t ofafdl & o dy

AT 3R U F T HRd TR gR1 faw A et +ff drsm/afkaier gR1 s8eT Sudr
R S e el &1 YRAYT & U 3T 1S SR ST A7 B T, B bl SHIBR YRIEd T@ai g

Owning to the requirement in SAL, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SAI
reserves the right to cancel the panel without assigning any reason.

_zg day & i rfRgE/fEu, afe ®1E 81, ad HRaWT S JeHIse WR STal SIg|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

frt oft faTe 5t FRURY &, AsTR e &1 3o TRBRUT a8 HHT S|

In case of any dispute, English version of the Employment notice will be treated as valid.

| e B 9 URd IiIEaR &) 9 YRR o) a1 afeT o & farmmoe # Reffed el o wrdf

PO HA 2| SN IefieaR UBId el B GRT TeT B 8, So HAN/au o febail ot =ROr H epary

FET o gl g | w



Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e. FufRa orsa & 7 89 aret a1 srqul/sreeia a1 siravae divgar WHIU O, SfHd THIT U,
TS fasfaaner @ sigarere @t Ul o 3 391 v emde vl R R Y fopar oo ok
e SR o fear sme |
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. IR Hclf wfshar o) H=ifa/afafda/miaati/aet &=a/Re H3a &1 sifieR Qi Wad g, afe
ARG US| il foe1 BIg Ter e Sk fvu|
SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. WRAWT 1 0T sifcm R ok 39 4 & R fndt oft erder R faaR =& fasar smoem |

The decision of the SAI will be final and no appeal will be entertained against this issue.

& DU 3T D1 3uee & forg Fafia &9 3 g1 99 Srprde 38|

Please do visit your email account regularly for further updates.

16. @R[ PFA TF ATTIBR (APPLICABLE LAW & JURISDICTION):

Ad IHIGAR] BT SIS YR TTURTST 3 B! & TR ARG 3R <fid 2rmr i St
&l iy WA ok Tafa Irficar ferddt oft fare & Fuer & R Reeh 8 sreradi & o=
QErPR & 37ef g |

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewult (NOTE):

1. T/dq79g & [ SffélebaH Brere4 Ty & ok 54 ot (RT3 wifaar @1 st 787 agrar are)
3§ SfTTd] FHIGIR 39 77 T¥ 4} &7 & T 8 1 gar 9av &7 Ug a9i3d IRl &
T3a1 B GHIG P F1e o] ¥ VE Gl 8 A TaId TEHIGER 3T STy B aaiE & ae
(1% 4} 575 5 g g% &7 ¥ @7 74T 761 ¥ GBI 8 3N HIBTT & qUf [33% g e ga &
13%5 7 Hdfl TIar v 31 off et /767 4t @1 o Gl 81 7 el ST 14 (THT BT
SHIBR) IR STDT 15 F RIGIA & TR 9T o= &1 GeTf} i 4r@ar & 397 ug &
TGI7d 517 & [T 7] FToTT 7 T GEAER] @1 %8 T G S G e uerT [T
o & 3R YRGTT & HIGaT 3% qd HHaRT o} 78 vt 3 v & a8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. HRET BT GBIV & G B 35 GRIT, T8 9T GHITT] 8 15 HIBT g3 F5zaR &)
WW%W%%WW@WMW’Ww%WW%




L4

7 TR 7 (333 §awlT & [0 Hiafaged &Y el & a8 W 4T e 8 13 0 B
o} GRIETT BIHT SR 7597 T FHIGaR @1 39 @997 # GIei@d daaiHs

FIIHBTT G G BIIPBTeT 5 13T HT 8HaIR 78] FIT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT.

STV T 4 Giar & 4T 67 a7el I igar] 1 137197 & i@ d @i faa s 91l @1 g7
BT HIT ST 3R HA AT 5 1T 6 3 GIRTT T+ 798 SR 2l (6T [7e/e) & T HIT e/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

5
3Uf33%% (DEPUTY DIRECTOR)
YT GBI (RECRUITMENT CELL)
YRGHT §&T BTITI(SAI HEAD OFFICE)



